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1. PURPOSE AND SCOPE

The Social Investment Policy ("Policy") of Negmar Denizcilik Yatirim A.S. and its Group Companies
("Negmar Group") aims to establish a sustainable and meaningful relationship with the society. As Negmar
Group, we are committed to ensure that our operations are compatible with the social, environmental and
economic needs of society.

2. APPLICATION
2.1. OUR POLICIES

As Negmar Group, we are committed to a policy of conducting our investment activities with a sense of social
responsibility. While achieving our commercial growth targets, we aim to maximize social benefit by taking
the most pressing needs of society such as education, environment, health and equality into account. This
involves not only focusing on financial returns while shaping our business strategies, but also on increasing
our positive impact on society and on becoming a cornerstone for sustainable development. Accordingly:

Education; As Negmar Group, we believe in the power of education and its key role in the development of
society. In addition to helping individuals realize their potential, education is also a fundamental tool in
ensuring the social, economic and cultural progress of societies. For this reason, our company has a primary
responsibility in the field of education and makes a concerted effort to help society's need for education.
Educational projects are supported by cooperating with local educational institutions and non-governmental
organizations, taking into account equality of opportunity, quality and accessibility in education.s

Environment; Negmar Group bears a great responsibility for the protection of natural resources and the
sustainability of the environment. Environmental protection contributes to the well-being and health of
societies by preserving the balance and diversity of natural ecosystems, as well as leaving a habitable world
for future generations. With this awareness, our company takes strategic steps to minimize environmental
impacts and use natural resources efficiently. Negmar Group adopts measures such as switching to renewable
energy sources, energy and water conservation, waste management and recycling and integrates sustainability
principles into its business processes. It also invests in environmental projects to support wildlife and
biodiversity and educates local communities on environmental awareness and conservation. Our company
implements an effective environmental management system that includes environmental impact assessment
and continuous improvement processes.

Healthcare; Negmar Group believes that the quality and accessibility of healthcare services is critical to the
well-being and sustainability of society. Various projects and collaborations are carried out to meet the
healthcare needs of the community, to increase access to healthcare services and to improve health outcomes.
In this context, priority is given to health screenings, awareness-raising campaigns and efforts to increase
access to basic health services in partnership with local health institutions.
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Gender Equality; Negmar Group believes that gender equality is a core value and contributes to the
development of societies in a fair, inclusive and sustainable manner. The Negmar Group is committed to
taking steps to eliminate gender-based discrimination. Our company supports women to be more represented
in leadership roles and opportunities in business life. The Company takes step for initiatives such as mentoring
programs, training workshops and career support to provide opportunities for women to train, to develop their
skills and advance in business life. It also runs campaigns and partnership projects to raise awareness on
gender equality and to advocate for gender equality. Negmar Group integrates gender equality principles into
all business processes and promotes diversity and inclusion.

3. REVIEW AND IMPLEMENTATION

The provisions of this policy are continuously reviewed to ensure compliance with new laws and regulations
and the authority to make changes when necessary is vested in the Negmar Group Internal Systems
Department. The current version of these policies are available at https://negmar.com/hakkimizda/etik-ve-
uyum.

The provisions of this Policy have been determined by Negmar Group Internal Systems Department within
the scope of the decision of the Board of Directors of Negmar Denizcilik Yatirim A.S. dated 09.05.2024 and
numbered 2024/5 and entered into force following the approval of the Board of Directors.
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