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1. PURPOSE AND SCOPE

The purpose of the Human Rights Policy ("Policy") of Negmar Denizcilik Yatrim A.S. and its Group
Companies ("Negmar Group") is to ensure compliance with other international human rights standards. As
Negmar Group, we adopt the policy of paying regard universal human rights in all our activities.

Negmar Group Human Rights Policy;

e Covers all employees, including the Board of Directors,
e All subsidiaries and affiliates and their employees,
e External service providers and their business partners and employees.

Furthermore, it is of utmost importance for Negmar Group that suppliers, customers, consultants,
subcontractors or other third parties from whom it receives services and their employees adhere to the
principles set out in Negmar Group's Code of Ethics and Compliance and Supplier Code of Conduct. The
code of ethics and compliance of our organization is published on our website
(https:/Inegmar.com/hakkimizda/etik-ve-uyum) and both employees and all those directly or indirectly
involved in our organization have committed to comply with these principles.

2. APPLICATION
2.1. DUTIES AND RESPONSIBILITIES

Pursuant to the decision of the Board of Directors of Negmar Denizcilik Yatirim A.S. dated 09.05.2024 and
numbered 2024/5, within the scope of the Ethics and Compliance project for Negmar Group Companies; it
has been decided that the unit responsible for providing training and necessary support, creating the necessary
policies, monitoring and updating them together with the relevant units, and the management and coordination
of the compliance program will be Negmar Group Internal Systems Department.

Within the scope of the Policy, the primary responsibilities of Negmar Group Internal Systems Department
are as follows:

e Advising the Board of Directors to establish an ethical, reliable, lawful and controlled working
environment,

e Implementation of mechanisms for notification, review and sanctions in case of non-compliance with
policies, rules and regulations,

e Taking the necessary measures to ensure that the employees involved comply with the principles of
the Policy and providing regular trainings on this subject,

e Taking the necessary measures and commitments for the compliance of external service providers and
business partners with the Policy.
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2.2. NOTIFICATION OF VIOLATIONS

Ethics Line; is Negmar Group's a confidential whistleblowing system where any person with direct
knowledge of improper behavior related to various ethics, integrity and compliance issues (fraud, corruption,
conflict of interest, harassment, discrimination, violation of competition law, protection of personal data,
health and safety or environmental issues, etc.) can file a confidential report. If you believe that the codes of
ethics of our organization have been violated, please notify us via uyum@negmar.com or +90 (216) 373 25
07.

We, as Negmar Group, hereby commit to the following;

e That whistleblowers will remain anonymous, to the extent permitted by local law,

e Whistleblowing will be managed with integrity and confidentiality, in accordance with applicable
laws and regulations and in a manner consistent with the requirements of the investigation,

e Allreports will be dealt with within a maximum of two months.

2.3. OUR POLICIES

As Negmar Group, we are committed to respect the rights of employees, shareholders, business partners,
customers and all stakeholders of the society, to act honestly and fairly, to provide safe working conditions
and not to violate universal human rights.

Within the scope of this Policy, the primary focus area of our business units are:

e Health and Safety,

e Prevention of Harassment and Violence,
e Prevention of Child Labor,

e Prevention of Discrimination,

e Working Hours and Wages,

e Complaints and Solutions,

e Personal Development.

Health and Safety; Negmar Group provides a safe and healthy working environment for its employees,
contractors and visitors at all locations. Negmar Group provides adequate and high quality protective
equipment for the safety of those concerned, as well as sufficient general security and occupational health
and safety personnel at all work sites. In order to maintain a safe working environment, Negmar Group
periodically provides occupational health and safety trainings to its employees. In the event that unsafe
conditions or behaviors are detected in the work area, necessary measures are taken immediately.

We expect all our employees to be in full compliance with our security measures. We encourage our
employees to report any unsafe conditions or behaviors to their managers.
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Prevention of Harassment and Violence; As Negmar Group, protecting the personal reputation of our
employees is our priority. For this reason, we are committed to providing a working environment where
violence and harassment are not tolerated and uncomfortable conditions do not occur. Within the Negmar
Group, we adopt a zero-tolerance policy for any form of verbal, sexual or psychological harassment, bullying,
abuse or intimidation.

Prevention of Child Labor; As Negmar Group, we adopt a zero-tolerance policy against child labor, which
causes physical and psychological harm to children and takes away their right to education. The Negmar
Group strictly adheres to local laws on the prohibition of child labor and expects its suppliers, consultants and
other third parties to fully adhere to these rules.

Prevention of Discrimination; As Negmar Group, we believe that fairness and equality should be prioritized
in recruitment, promotion, appointment and training processes.

This anti-discrimination principle does not allow discrimination based on race, gender, color, nationality,
religion, age, disability, sexual orientation or political opinion. Negmar Group aims to maximize everyone's
potential by offering equal opportunities to its employees.

Working Hours and Wages; Negmar Group complies with local working hours to avoid exceeding the
maximum weekly working hours in the countries where it operates. Employees are encouraged to take regular
breaks and vacations and to maintain a productive work-life balance. The wage setting process is established
competitively according to the relevant sectors and the local labor market, and in accordance with the
provisions of collective bargaining agreements, if any. All wages, including social benefits, are paid in
accordance with applicable laws and regulations.

Complaints and Solutions; Negmar Group offers rights holders the opportunity to raise any concerns they
may have. We encourage all our employees to share their concerns with the Human Resources department to
ensure that no rights are violated. When the Human Resources department receives an inquiry from an
employee, it immediately addresses the situation with all its dimensions and brings it to a conclusion as soon
as possible.

Personal Development; Negmar Group provides opportunities for its employees to develop their talents and
potential. Considering human capital as a valuable resource, Negmar Group strives for the personal
development of its employees by supporting them with internal and external trainings.

2.4. POLICY VIOLATION AND SANCTIONS
Our managers and all our employees are obliged to comply with this policy, relevant legal regulations and all

applicable anti-corruption laws while conducting their business. Ignorance of the rules contained in this policy
cannot be accepted as an excuse for their violation. Violation of this policy may result in disciplinary action,
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which could lead to termination of employment, depending on the nature of the incident. Additionally, those
who fail to comply with relevant legal regulations and all applicable anti-corruption laws may be subject to
criminal liability.

Contracts with external service providers or individuals and organizations working on behalf of the company
include provisions stating that the work will be terminated if it is determined that there is behavior, attitude
or activity contrary to the policy, and in case of policy violation, the work is terminated.

3. REVIEW AND IMPLEMENTATION

The provisions of this policy are continuously reviewed to ensure compliance with new laws and regulations
and the authority to make changes when necessary is vested in the Negmar Group Internal Systems
Department. The current version of these policies are available at https://negmar.com/hakkimizda/etik-ve-
uyum.

The provisions of this Policy have been determined by Negmar Group Internal Systems Department within
the scope of the decision of the Board of Directors of Negmar Denizcilik Yatirim A.S. dated 09.05.2024 and
numbered 2024/5 and entered into force following the approval of the Board of Directors.
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