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1. PURPOSE AND SCOPE

The purpose of the Gift and Hospitality Policy ("Policy") of Negmar Denizcilik Yatirim A.S. and its Group
Companies ("Negmar Group") is to ensure compliance with anti-bribery and anti-corruption legal regulations,
ethical principles and other relevant international standards applicable in all countries where Negmar Group
operates. As Negmar Group, we adopt the principle that Gift and Hospitality activities should be in line with
ethical values, transparent and measurable.

Negmar Group Gift and Hospitality Policy;

e Covers all employees, including the Board of Directors,
e All subsidiaries and affiliates and their employees,
e External service providers and their business partners and employees.

Furthermore, it is of utmost importance for Negmar Group that suppliers, customers, consultants,
subcontractors or other third parties from whom it receives services and their employees adhere to the
principles set out in Negmar Group's Code of Ethics and Compliance and Supplier Code of Conduct. The
code of ethics and compliance of our organization is published on our website
(https://negmar.com/hakkimizda/etik-ve-uyum) and both employees and all those directly or indirectly
involved in our organization have committed to comply with these principles.

2. APPLICATION
2.1. DEFINITIONS

Gift; is a product or service given as a commercial courtesy or as a thank you between people in an existing
business relationship and people in a potential business relationship, which does not require any material or
immaterial return.

Hospitality; events such as invitations, entertainment, meals, corporate communication organizations and
training activities between people in existing business relationships and potential business relationships.

2.2. DUTIES AND RESPONSIBILITIES

Pursuant to the decision of the Board of Directors of Negmar Denizcilik Yatirim A.S. dated 09.05.2024 and
numbered 2024/5, within the scope of the Ethics and Compliance project for Negmar Group Companies; it
has been decided that the unit responsible for providing training and necessary support, creating the necessary
policies, monitoring and updating them together with the relevant units, and the management and coordination
of the compliance program will be Negmar Group Internal Systems Department.
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Within the scope of the Policy, the primary responsibilities of Negmar Group Internal Systems Department
are as follows:

e Advising the Board of Directors to establish an ethical, reliable, lawful and controlled working
environment,

e Implementation of mechanisms for notification, review and sanctions in case of non-compliance with
policies, rules and regulations,

e Taking the necessary measures to ensure that the employees involved comply with the principles of
the Policy and providing regular trainings on this subject,

e Taking the necessary measures and commitments for the compliance of external service providers and
business partners with the Policy.

2.3. NOTIFICATION OF VIOLATIONS

Ethics Line; is Negmar Group's a confidential whistleblowing system where any person with direct
knowledge of improper behavior related to various ethics, integrity and compliance issues (fraud, corruption,
conflict of interest, harassment, discrimination, violation of competition law, protection of personal data,
health and safety or environmental issues, etc.) can file a confidential report. If you believe that the codes of
ethics of our organization have been violated, please notify us via uyum@negmar.com or +90 (216) 373 25
07.

We, as Negmar Group, hereby commit to the following;

e That whistleblowers will remain anonymous, to the extent permitted by local law,

e Whistleblowing will be managed with integrity and confidentiality, in accordance with applicable
laws and regulations and in a manner consistent with the requirements of the investigation,

e All reports will be dealt with within a maximum of two months.

2.4. OUR POLICIES
2.4.1. DECISIONS ON PRESENTATION/ACCEPTANCE OF GIFTS AND HOSPITALITY

e |t should not influence the decision-making process of Negmar Group, its customers, suppliers and
business partners,

e Not encourage/be perceived to encourage a person/organization to act inappropriately,

e |t should not affect or be perceived to affect the Negmar Group's relationship with a third party,

e |t should not be taken for the purpose of rewarding a transaction or providing an improper benefit.

2.4.2. EMPLOYEES WHEN RECEIVING/GIVING GIFTS PLEDGE
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e That receiving/giving a gift is a one-off, and that the perception that it will be repeated in the future
shall not be reflected on the other party,

e That the fair and impartial decision-making process of those involved shall not be affected,

e That all gifts without any monetary limit that are contrary to generally accepted commercial practices,
legal legislation applicable in all countries where Negmar Group operates, to this policy and to
Negmar Group's Anti-Bribery and Anti-Corruption Policy are prohibited,

e That the reason for receiving/gssiving a gift should be explainable,

e That the gifts should be correctly recorded in the books and records of the company,

e That gifts in cash, precious metals such as gold, diamonds, or gifts that are easy to convert into cash
cannot be accepted under any circumstances,

e That only promotions such as agendas, pens or calendars that can be given time to time and have no
monetary value can be accepted, provided that they are not requested by the employee himself/herself;
and

e The employee has been informed that the name of the employee, the date of acceptance, the type, the
amount, the record of the presenting party will be recorded in the relevant unit and has committed to
adhere to this Policy.

2.4.3. HOSPITALITY ACTIVITIES MAY ONLY BE OFFERED OR ACCEPTED IN LIMITED
CIRCUMSTANCES IN THE NAME OF STRENGTHENING OR MAINTAINING THE
COMMERCIAL LINK BETWEEN THE ENTERPRISES

Negmar Group employees pledge;

e That it is prohibited to participate in/arrange any hospitality activities that are contrary to the
legislation applicable in all countries where Negmar Group operates, to this Policy and to the Negmar
Group Anti-Bribery and Anti-Corruption Policy,

e That meetings may only be organized or attended for educational purposes or as part of a commercial
activity,

e That these meetings can rarely be organized,

e They have been informed that it should not create the perception of preferential treatment or improper
benefit to the other party and undertook to adhere to this Policy.

2.5. POLICY VIOLATION AND SANCTIONS

Our managers and all our employees are obliged to comply with this policy, relevant legal regulations and all
applicable anti-corruption laws while conducting their business. Ignorance of the rules contained in this policy
cannot be accepted as an excuse for their violation. Violation of this policy may result in disciplinary action,
which could lead to termination of employment, depending on the nature of the incident. Additionally, those
who fail to comply with relevant legal regulations and all applicable anti-corruption laws may be subject to
criminal liability.
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Contracts with external service providers or individuals and organizations working on behalf of the company
include provisions stating that the work will be terminated if it is determined that there is behavior, attitude
or activity contrary to the policy, and in case of policy violation, the work is terminated.

3. REVIEW AND IMPLEMENTATION

The provisions of this policy are continuously reviewed to ensure compliance with new laws and regulations
and the authority to make changes when necessary is vested in the Negmar Group Internal Systems
Department. The current version of these policies are available at https://negmar.com/hakkimizda/etik-ve-
uyum.

The provisions of this Policy have been determined by Negmar Group Internal Systems Department within
the scope of the decision of the Board of Directors of Negmar Denizcilik Yatirim A.S. dated 09.05.2024 and
numbered 2024/5 and entered into force following the approval of the Board of Directors.
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