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1. PURPOSE AND SCOPE

The purpose of the Compliance Policy ("Policy") of Negmar Denizcilik Yatirim A.S. and Group Companies
("Negmar Group") is to establish a customized, comprehensive and effective compliance framework for the
Negmar Group. Negmar Group is committed to compliance with international laws, local regulations and
ethical rules.

All employees and executives of Negmar Group are liable for acting in accordance with this Compliance
Policy, which is an integral part of the Negmar Group Code of Ethics. The Code of Ethics and Compliance
of our organization is published on our website (https://negmar.com/hakkimizda/etik-ve-uyum) and both
employees and all those directly or indirectly involved in our organization have committed to comply with
these principles.

2. APPLICATION
2.1. COMPLIANCE OBLIGATIONS
2.1.1. DISCLOSURES ON LIABILITIES

Negmar Group's compliance obligations are not limited to complying with mandatory regulations (legislation,
permits, licenses, guidelines and guiding principles prepared by regulatory authorities, court decisions,
customs, etc.). Negmar Group's compliance obligations also include international codes of business ethics,
advisory guidelines of non-governmental organizations and compliance commitments undertaken voluntarily
by our organization.

An effective compliance process can be achieved through a compliance structure designed with the needs of
the Negmar Group in mind. The compliance structure will be sustainable if it is integrated into all processes
and activities and reflected in the Company culture and employee behavior.

2.1.2. COMPLIANCE AREAS AND RISK ANALYSIS

Negmar Group Internal Systems Department regularly conducts risk assessments together with the relevant
business units. This assessment is carried out through methods such as one-to-one meetings or surveys to
analyze the compliance risks that Negmar Group personnel and business partners may face. Upon completion
of this process, policies and procedures for specific compliance areas are prepared or existing documents are
updated, if necessary.

In assessing compliance risks, many factors are involved, including, but not limited to, the governance
mechanism, products and services, sectors in which we operate, competitiveness of the market, legal order,
potential customers and business partners, transactions with other countries, use of third parties, donations to
charitable organizations.
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Negmar Group has specified its compliance policies based on these comprehensive studies and assessments.
These policies aim to ensure that Negmar Group conducts its activities in line with ethical values, legal
regulations and the expectations of the society. In this context, Negmar Group has implemented compliance
policies against the following risk situations:

e Anti-Bribery and Anti-Corruption,

e Anti-Money Laundering,

e Donations and sponsorships,

e Gift and hospitality,

e Human rights,

e Supplier chain,

e Social investments,

e Sanctions and export controls,

e Competition,

e Personal Data protection and Processing.

2.2. COMPLIANCE PROGRAM
2.2.1. KEY COMPONENTS OF THE COMPLIANCE PROGRAM

Negmar Group's compliance program is a set of rules that aims to identify and manage Negmar Group's
compliance related issues with a risk-based approach. The key components of Negmar Group's compliance
program are listed below:

e Prevention: Prevention function is carried out through methods such as compliance risk analyses, due
diligence, creation of written policies and procedures, communication and trainings. This component
constitutes the foundation of the Compliance Program and aims to prevent potential compliance
violations.

e Detection: The compliance program fulfills the detection function through monitoring, testing and
auditing. This component is used to identify potential compliance violations and assess whether
compliance standards are effectively implemented.

e Reaction: The Compliance Program includes a reactive function, such as investigations and reporting
efforts. This component ensures that investigations are carried out and necessary measures are taken
regarding identified compliance violations. It also provides a basis for updating compliance policies
and procedures.

2.2.2. COMPLIANCE ORGANIZATION
Pursuant to the decision of the Board of Directors of Negmar Denizcilik Yatirim A.S. dated 09.05.2024 and

numbered 2024/5, within the scope of the Ethics and Compliance project for Negmar Group Companies; it
has been decided that the unit responsible for providing training and necessary support, creating the necessary
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policies, monitoring and updating them together with the relevant units, and the management and coordination
of the compliance program will be Negmar Group Internal Systems Department.

Within the scope of the Policy, the primary responsibilities of Negmar Group Internal Systems Department
are as follows:

e Advising the Board of Directors to establish an ethical, reliable, lawful and controlled working
environment,

e Execution of notification, review and sanction mechanisms in case of non-compliance with policies,
laws and regulations,

e Taking the necessary measures to ensure that the employees involved comply with the principles of
the Policy and providing regular trainings on this subject,

e Taking the necessary measures and commitments for the compliance of external service providers and
business partners with the Policy.

2.2.3. REPORTING VIOLATIONS AND SANCTIONS
2.2.3.1. ETHICS LINE

The Ethics Line; is Negmar's confidential whistleblowing system where any person who has direct knowledge
of any improper behavior related to various ethics, integrity and compliance issues (fraud, corruption, conflict
of interest, harassment, discrimination, violation of competition law, protection of personal data, health and
safety or environmental issues, etc.) can file a confidential report. If you believe that the codes of ethics of
our organization have been violated, please notify us via uyum@negmar.com or +90 (216) 373 25 07.

We, as Negmar Group, hereby commit to the following;

e That whistleblowers will remain anonymous, to the extent permitted by local law,

e Whistleblowing will be managed with integrity and confidentiality, in accordance with applicable
laws and regulations and in a manner consistent with the requirements of the investigation,

e All reports will be dealt with within a maximum of two months.

2.2.3.2. SANCTIONS

The codes of ethics and compliance of our organization are published on our website, and both those working
in our organization and all those directly or indirectly involved in our activities have undertaken to comply
with these principles. All violations reported through the ethics line or other communications are reviewed
and evaluated to determine whether there is a need for an investigation into the matter. In case an investigation
is initiated and a disciplinary penalty is proposed as a result, the relevant matter is brought to the attention of
the disciplinary board and necessary measures are taken depending on the nature of the incident and the
position of the person subject to the investigation.
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3. REVIEW AND IMPLEMENTATION

The provisions of this policy are continuously reviewed to ensure compliance with new laws and regulations
and the authority to make changes when necessary is vested in the Negmar Group Internal Systems
Department. The current version of these policies are available at https://negmar.com/hakkimizda/etik-ve-
uyum.

The provisions of this Policy have been determined by Negmar Group Internal Systems Department within
the scope of the Decision of the Board of Directors of Negmar Denizcilik Yatirim A.S. dated 09.05.2024 and
numbered 2024/5 and entered into force following the approval of the Board of Directors.
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